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President’s 
Message 
 

What’s in a Name 
I have two children, and I remember very clearly the 

parameters I set out when naming them.   

1. The initials must be monogramable.  No curse 

words stitched into their princess towels. 

2. The name must be pronounceable without 

intervention. I couldn’t say “s” or “r” – so, 

Jennifer Suzanne Kupper was impossible to 

pronounce without years of speech therapy.  

3. The name must be meaningful.  It should be 

descriptive of the kind of child I imagine raising. 

What does this have to do with DAHU? Well, for the third 

time in the last 20 years, the National Association of 

Health Underwriters is considering a name change. If I use 

the same criteria in naming my children as that of our 

association, I agree that we need to rebrand.  

Monogramable. NAHU, TAHU & DAHU work ok. But 

what about ETAHU? LSAHU? CBAHU?  

Pronounceable. Do you give the “A” in 

DAHU/TAHU/NAHU a long vowel? A short vowel? Or 

do you surrender and spell it out – N – A – H – U?  

Apparently, there is a right and a wrong way, but I don’t 

know which is which, which is a problem in and of itself.   

Meaningful. The Association of Health Underwriters. If 

we want to avoid the undertaker, we must get rid of the 

“underwriters” in our name. 

Our name is not meaningful to what we do or who we are.  

We are not underwriters, and those who are don’t describe 

themselves as such.  We are brokers, agents, third party 

administrators, technology programmers, benefit problem 

solvers, consultants, advocates, carriers, innovators, and 

business owners.  Moreover, we are in the business of 

providing a host of benefits: medical, dental, vision, 

supplemental, worksite, and financial. 

In fact, we are creeping more and more into the financial 

realm; it’s imperative that we know what’s out there.  This 

is why we are dedicating our April meeting to a full day 

of financial wellness topics. 

I heard your eyes hit the back of your head.  No, this isn’t 

another HSA presentation – but we do thank Health Equity 

for sponsoring and providing an easy way to invest those 

HSA dollars.  Yes, there will be CE.  But, more 

importantly: It’s an opportunity for you to show your 

value to your clients as you demonstrate you understand 

that there are money concerns beyond copays, premiums, 

and deductibles.  Yes, HR professionals should be in 

attendance.   

Fidelity Investments is sponsoring and presenting a 

session. The following presentation description goes to the 

heart of why we are going beyond the obvious. 

With business rocked by the pandemic, economic 

changes and the “great resignation”, recruiting top 

talent and retaining a healthy workforce is more 

important than ever. But the lever that many employers 

have turned to, health benefits, has a big dissatisfier 

associated with it - affording and paying for health 

expenses. To be successful, employers will need to take 

a new tact - addressing the strategy of paying for health 

care by turning it from an expense management 

problem to a financial wellness solution. 
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At the end of the day, we hope that you find our 

association meaningful.  The concern is that our name 

limits our potential.  

During June’s Annual Convention in Austin, your DAHU 

Delegates will vote on whether we agree with a name 

change.  Please let your voice be heard by participating 

in our 1-question survey so we may cast a vote 

representing our local membership. 

 

Cheers!  Jen Stanley, President  

 

 

 

Ramblings from the Peanut Gallery 
Why Financial Wellness? 
DAHU’s program in April is a full day of financial wellness speakers and I can just hear a few of our members saying, “How 

boring! I sell benefits, Medicare Supps, or individual health insurance.  This has nothing to do with what I do every day, so 

why attend?”  Sometimes I think we forget that we are part of the financial services industry.   

PYMNTS.com and Lending Club published the results of an annual survey called “Reality Check: The Paycheck-to-

Paycheck Report (https://www.pymnts.com/study/paycheck-to-paycheck-consumer-finances-american-households).  The 

report states that consumers that have good incomes and college degrees still have very little left over after spending their 

regular earnings.  In fact, 53% of consumers who earn $50,000 to $100,000 per year are living paycheck to paycheck.  33% 

of consumers have less than $1000 in savings. 33% of Millennials live paycheck to paycheck and struggle to pay their bills, 

20% of Gen Z and 10.4% of Baby Boomers also struggle to pay their bills and live paycheck to paycheck.  

The fact that so many Americans are living on very constrained budgets may have less to do with the income side of the 

household ledger and more to do with the expense side.  If you have ever seen the 2020 documentary “The Social Dilemma” 

you understand that as Americans, we are constantly being marketed to.  Everywhere we go on social media is being tracked 

so that marketers will know what you like and don’t like. Have you ever wondered why when you Google a product it 

suddenly shows up as an ad ribbon on all your other searches?  You swipe your “loyalty card” at Walgreen’s, Kroger, or The 

Gap and marketers have captured what you bought and are using that data to draw you in to buy more.  Yes, you are the 

product and companies want to entice you to buy the biggest and best shiny new product.  

So why is this important to us in the health insurance industry?  In the past ten years we have seen the cost of healthcare, 

cost of health insurance, and the out of pockets on the plans sold increase in record numbers.  What I have seen in my business 

is that more and more employees are deciding not to elect employer sponsored plans because they can’t afford to have 

anything deducted from their paychecks.  They see the out of pockets being so high they don’t see the value of paying 

premium. We talk about risk in our employee meetings, how much risk can you handle?  I am constantly reminded that most 

people don’t have the deductible much less the out of pocket set aside to take the risks we talk about.  If you don’t have 

insurance or the money for a deductible, what can you do?  Maybe forget about that knot or pain?  Maybe take less medication 

that you are prescribed to save a few bucks?  In the long run ignoring and avoiding care only makes the problem worse. 

When you finally do go see that doctor the minor pain is now a major issue! 

If employees are struggling to pay their bills, are they saving for emergencies or retirement?  I was very involved in the last 

10 years in marketing and servicing retirement plans.  I loved discussing how to save for retirement with employees but 

found that many employees did not think they could put aside even enough money to get the employer match because they 

needed the biggest paycheck they could get. How is that affecting our business?  If individuals don’t have the means to retire, 

they must continue to work.  As an employer they may have some great experienced employees but having older employees 

even though they may be healthy adds additional risk to the health insurance plan.   What about getting younger workers 

with fresh ideas and energy?  Will you have a plan for succession if you don’t have any fresh blood? Younger people are not 

going to stay with your business if they see an opportunity to grow in the company? 

https://www.surveymonkey.com/r/HLNHWXL


 

March 2022 

 

What about mental health?  That seems to be the buzz word after the pandemic.   We talk about mental health regarding how 

the pandemic affected people.  How does the constant stress of borrowing from Peter to pay Paul affect the mental health of 

employees?  How many of your client’s employees are really working at full capacity if they are dodging bill collectors or 

worried that the car may die tomorrow, and they don’t have the extra funds to fix it.   

As a broker working with clients on their benefits and medical insurance needs, we are part of the overall financial services 

industry.  We need to have a really good idea of how we can help our clients and their employees not only with medical bills 

but how to survive financially if they do have an unexpected illness or injury.  So why attend the April Financial Wellness 

program?  Because you are a partner with your clients, and you may not have all the answers but at least you can help them 

find solutions.  Your calling is to help those in need when life gets rough and helping your clients with financial wellness is 

just another part of being a trusted advisor.  

Hope to see you in April!   

Rita Rolf, CRPS 

Financial Health & Wellness 
April 20th | Doors open at 9:30 | 10-3-ish | HR Professionals Welcome 
Register here and bring your Clients’ HR professionals.  You shouldn’t be concerned of poaching… and if you hear of such 

shenanigans in our local chapter, please let us know.  That said, if losing a client to a fellow member is a concern, maybe 

inviting the client to this workshop is just the value-add and spark your relationship could use!  

Here’s our lineup: 
 

NAIFA-Texas’ President-Elect Rodney Mogen  

Rodney is passionate about teaching agents how to have conversations about the individual protection 

needed for all life’s situations and how to figure out the best way to do so.  He will explain the value of 

disability insurance (DI), life insurance, and long-term care (LTC) and why every working person needs 

DI, why everyone needs some type of life and LTC, but that there’s not a one-size-fits-all solution.  In 

other words, he gets down to the individual using plain language to excite customers to go beyond what 

is provided to them and look for smart solutions to comprehensively protecting their family. 

Dr. Rodney Mogen DBA, DFP, MFP, MA, ME, MBA, AAMS, CRPC, CCS, CEP, CLTC, with Mass Mutual and Solve Ur 

Puzzles, is a 20+ year veteran in the financial industry.  As a producer, Rodney and his team have been in the top 25 of 

several companies in DI ad LTC production since 2001, doing over 2000 DI policies, 835 Long Term Care Policies, 3,500 

life policies, 265 individual health policies and 465 Med Supplements in 2021, and well on his way to success in 2022. 

In 2012, Rodney opened his own business as an Advisor Consultant and small business specialist called Mogen Consulting 

Financial & Training LLC, helping advisors build fiduciary practices, train, and hire staff and junior advisors, create 

succession planning, plus help advisors find the best insurance and income solutions for their clients and other strategies 

through Solve Ur Puzzles.  Rodney has built a strong advisor consulting practice helping RIA’s, P&C, Employee Benefit 

Advisors, and other industry specialists grow their practice the right way, be a fiduciary, and is their specialist in the advanced 

insurance design, Disability, income ladder, and LTC specialties. 

Ben Isgur, FACHE, VP Health Care Thought Leadership, Fidelity Health Solutions 

Ben Isgur has spent more than 25 years guiding US and global health leaders and decision makers with 

industry intelligence and research-based perspectives. His work informs business leaders on the 

interdependencies between the health industry, benefit trends and the employee experience. 

https://www.dahu.org/event-details/financial-health-wellness-in-the-workplace-workshop
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An author, Ben has written numerous reports, which have been cited by leaders across the health industry. He is frequently 

interviewed and quoted by journalists from media organizations such as The New York Times, The Wall Street Journal, The 

Washington Post, The Economist, and Modern Healthcare. Ben also has been a guest on the CNBC Nightly Business Report 

and NPR’s Marketplace.  

Ben is an accomplished speaker, and has given keynote addresses on diverse topics, from the drivers of US medical cost 

trend to the rise of the healthcare consumer’s voice to the importance of social determinants of health. Ben also has led global 

health trends research and has presented on the findings in Europe, the Middle East and the Americas. 

Prior to joining Fidelity Investments, Ben founded PwC’s Health Research Institute, where he led a team of industry experts, 

policy analysts and economists dedicated to developing original and independent thought leadership for the firm and its 

clients. Ben also developed health policy as a legislative director in the Texas House of Representatives and as a government 

relations officer for the City of Austin.  

Ben received a master's degree from the LBJ School of Public Affairs at the University of Texas at Austin where he was a 

US Department of Defense fellow. Ben is a fellow with the American College of Healthcare Executives and serves as a board 

member for multiple health-related not-for-profits. 

Lisa Rehburg, Presenting 1 Hour CE: Life Insurance Settlements Benefitting Your Client...and You 

Lisa Rehburg is President of Rehburg Life Insurance Settlements, a life insurance settlements broker.  Ms. 

Rehburg is passionate about assisting financial, insurance, legal and non-profit professionals to help their 

clients benefit from their unwanted or unneeded life insurance policies.  Lisa has been in the health and 

life insurance industries for over 30 years.  She has held executive roles at carriers, general agencies and 

TPAs.  She has presented to hundreds of organizations, including various Financial Planning 

Associations, Fiduciary Associations, Estate Planning Councils, Planned Giving Roundtables, NAPFA, 

NAIFA and Health Underwriters Associations, to raise the visibility of life insurance settlements as an 

option for clients, when appropriate.   

Lisa holds a Bachelor of Arts degree in Finance and a Master of Arts degree in Organizational Development. Check out this 

video for more! 

Katie Brewer, CFP® - Financial Planning Compensation 

Katie Brewer, CFP® is the owner of Your Richest Life, a fee-only fiduciary financial planning company 

helping Gen X physicians, attorneys, business owners and other high-income earners take charge of their 

financial lives. Katie is frequently sought by the media to provide financial insight into issues affecting this 

target group. Katie helps clients alleviate their stress about money by helping them clarify their goals, 

identify and eliminate obstacles to those goals, and create a financial action plan to achieve them. 

Katie has accumulated over 15 years of experience working with clients and their money. She is no stranger to hard work as 

she pursued both her CERTIFIED FINANCIAL PLANNER™ Certification and her MBA while working full time.Katie has 

been recognized by Investment News as a “40 Under 40” in 2017 and by D Magazine as one of the Best Financial Planners 

in Dallas lists for 2015 to present. 

Gilles Hudelot, CRPS® -Financial Education & Coaching in the Workplace, Director of Education – Mentoro Group 

Gilles Hudelot is the Director of Education for Mentoro Financial Wellness.  After working over 25 years 

in the financial services industry mainly as a retirement plans specialist, Gilles joined Mentoro to help 

develop educational content and provide both group presentations and one-on-one consulting for our 

members.  

He has worked in many aspects of retirement planning however, at his core, he is a teacher. All four of his 

grandparents and seven of his aunts and uncles were teachers. As the Director of Education, Gilles carries 

https://aleragroup-my.sharepoint.com/personal/jennifer_stanley_aleragroup_com/Documents/.AHU/1%20DAHU/Newsletter/:%20https:/vimeo.com/322876411
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on this family tradition of sharing his knowledge and teaching others.  Over that last year he has also taken on the role of 

product owner helping to guide the technology development team acting as the voice of the customer. 

Gilles is a graduate of LSU with a bachelors in Speech & Communications.  He holds Certified Financial Education 

Instructor, Chartered Retirement Plan Specialist and Certified Scrum Product Owner designations. 

Gilles is on the board of DallasHR as director-elect for the education committee for 2022. He is also a volunteer panelist 

with North Texas LEAD an organization that provides free services to experienced job seekers while partnering with 

organizations to connect top talent with employers that are committed to driving diversity and inclusion. 

Gilles has been married for 35 years and has two grown boys and two granddaughters.  In his free time, he enjoys practicing 

martial arts (currently Aikido, Brazilian Jiu Jitsu & Tai Chi), hiking & jogging as well as studying military history, and is a 

lifelong New Orleans Saints fan. 

Contact Louis Harbour, Sponsorship Chair, at DAHUsponsorships@yahoo.com for sponsorship opportunities.  Louis B. 

Harbour, CFP®, CHSA® | Retirement Benefits Strategist | (469)831-0867.  Thank you to our sponsors:  

 

Legislative News 
LTC Affordability Act:  Operation Shout! 
Did you share the Operation Shout?  NAHU makes it easy to submit editable letters from an agent, consumer, or employer. 

Legislation has been introduced to reform the tax code in an effort to make long-term care insurance more affordable and 

accessible for older adults. H.R. 7107, introduced by Representative Ann Wagner (R-MO), and  S. 2415, introduced by 

Senator Pat Toomey (R-PA) will allow individuals to use existing retirement accounts to pay for long-term insurance – a 

commonsense change to enhance financial security in retirement.  

mailto:DAHUsponsorships@yahoo.com
https://nahu.quorum.us/campaign/39363/
https://link.edgepilot.com/s/97f1d788/lNRULXtqzUqEC46ZWIgcUw?u=http://link.quorum.us/f/a/lhkO-IXbXGDCWzdw63bi3w%7E%7E/AACYXwA%7E/RgRkHLBLP0REaHR0cHM6Ly93d3cuY29uZ3Jlc3MuZ292L2JpbGwvMTE3dGgtY29uZ3Jlc3MvaG91c2UtYmlsbC83MTA3P3M9MSZyPTFXA3NwY0IKYipmKzpiXkKTUlIfamVubmlmZXIuc3RhbmxleUBhbGVyYWdyb3VwLmNvbVgEAAAAAA%7E%7E
https://link.edgepilot.com/s/a3c08d09/x1wrzeqH006tgjG6cA1_YA?u=http://link.quorum.us/f/a/Jhi_-LeRy5NjiMcjuSCUhg%7E%7E/AACYXwA%7E/RgRkHLBLP0Q9aHR0cHM6Ly93d3cuY29uZ3Jlc3MuZ292L2JpbGwvMTE3dGgtY29uZ3Jlc3Mvc2VuYXRlLWJpbGwvMjQxNVcDc3BjQgpiKmYrOmJeQpNSUh9qZW5uaWZlci5zdGFubGV5QGFsZXJhZ3JvdXAuY29tWAQAAAAA
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Medicare Minutes & Save the Date 
NAHU is the only trade organization representing professional agents and brokers who work with Medicare beneficiaries 

and products. A long history of working on Medicare issues on Capitol Hill has resulted in strong relationships with 

legislators. In addition, growing influence with the Center for Medicare and Medicaid Services (CMS) makes NAHU your 

valued choice for advocacy and professional development. Check out the Medicare Certification Course with bonus CE. 

"What is Part B?" 

Last month we covered what is Part A.  The simple answer to what is Part B covers, is Doctor 

office visits and other non-admitted hospital stays. Medicare will cover 80% of those visits 

as long as the doctor or facility accepts Medicare assignment. 

This list would also include outpatient hospital charges, those dreaded under observation 

charges, and emergency room visits.   

Cost for Part B for 2022 is $170.10 a month.  Medicare aged clients pay this premium in one of three ways:  

1. Have it deducted from their social Security check; 

2. Receive a statement/bill from Medicare and they will be billed for 3 months at a time; or 

3. Have Medicare deduct from their checking account directly, EFT.   

The Medicare beneficiary still needs to be diligent about making sure their doctors accept the assignment of 

Medicare.  If the doctor of facility does not accept Medicare, the member will be billed for the entire doctor office 

visit and will not be reimbursed from Medicare for that visit.   

Should a 65-year-old sign up for Medicare during their initial enrollment period?  Here are some items to 

consider. 

• Are they on a qualified medical health coverage plan with prescription drug coverage?   

o If they are retired and taking Cobra, that will not be considered a qualified health plan, even though 

it is the same coverage as the group plan. NAHU is fighting this ridiculous rule though our PAC 

donations and grassroots efforts. 

• How many employees does the Employer have on payroll? 

o If over 20, group plan pays first, as described in the plan documents, and Medicare picks up the 

rest. 

o If under 20, Medicare pays first, and the group health plan picks up the 20% 

• Cost of the Group Health Plan? 

o If the group plan cost the employee more than $350 a month, they should consider making an 

appointment to see a qualified Medicare Insurance Specialist that can explain all plan options. If 

they bring their current group plan documents, the specialist can explain the difference between 

staying on current plan and the associated consequences versus going onto Medicare now instead 

of waiting for full retirement.   

http://nahu.org/medicare-advantage-certification
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Here is the Cost for 2022 for Medicare coverage plans in general: 

 Part B is $170.10 

 Part D (prescription drug) can range from $7 to $70 

 If they choose to add Medicare Supplemental Plan G ranges from $122 to $170 at age 65 

 If they chose to be on a Medicare Advantage Plan, (Part C) those premiums are much less and have the 

Part D included. 

What is best for the Seniors turning 65?  A phrase I learned from a CPA, “it depends”.  Each person and situation 

is different.  As agents, we look at every aspect of their health and medications to help them decide which path is 

right.   

Next month, we will go more in depth on the Advantage Plans or Part C.   

 

NAHU Leading Producer Round Table 
In the insurance business as in many other industries, some individuals seem to consistently be top producers. Not only are 

they top producers, they strive for excellence in their field, and provide impeccable service to their clients. The top-notch 

way they do business means that their clients are happy, and that there fewer service problems for you. 

A top producer in the insurance industry is like a center of excellence in the medical arena. Their expertise in their field 

results in their ability to produce a significantly greater amount of business yet do so in a cost-effective manner. Their 

outcomes are better than those of other producers because of their dedication to excellence and the volume of business they 

produce. 
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At NAHU, we have a program designed to reward our members who are outstanding producers. That program is the Leading 

Producers Roundtable. LPRT qualifiers receive a number of free or discounted educational offerings and other services from 

us – after all they are the best of the best and we depend on their knowledge and dedication to their industry to help our own 

organization be the best.  Learn More and Apply Here! 

 

Congratulations, David Goldfarb, DSG Benefits Group as our NAHU LPRT Winner!! 
 “NAHU membership presents an enormous opportunity for agents, brokers and benefit consultants who 

are looking to take their practice to the next level.  As a member for over 20 years, I have benefitted both 

professionally and personally --- from participating in several professional development opportunities 

to connecting with other like-minded members across the country.  Thank you NAHU for your industry 

advocacy to commitment to excellence!” 

 
 

 

Join the View from the Top with Fellow DAHU LPRT Members 
Soaring Eagle  Robert B. Brummitt 

Lifetime & Qualifying – Eagle Kent T. Calhoun 

Soaring Eagle – Agency Yun M. Chalif 

President's Council JoAnn Marie Charron, SGS 

Soaring Eagle – Agency Kim Foster 

Lifetime & Qualifying - Soaring Eagle Agency David S. Goldfarb, CBC 

Lifetime & Qualifying - Soaring Eagle David S. Goldfarb, CBC 

Lifetime Emeritus Michael A. Gomes 

Soaring Eagle – Agency A. Andra Grava, CLU, RHU 

Lifetime & Qualifying - Soaring Eagle Daniel C. LaBroad, CBC 

Lifetime Emeritus Sandra K. Longacre, REBC,RHU 

Soaring Eagle Daniel J. O'Connell, Sr., MBA 

Soaring Eagle - Carrier Mgmt Reid Rasmussen, LPRT, CBC 

Soaring Eagle Tamela L. Southan 

Lifetime & Qualifying - Soaring Eagle C. Louanne Trebing, RHU, CLTC, SGS, REBC 

Soaring Eagle Betsy Vascil, GBA 

Soaring Eagle - Carrier Rep Doris Waller 

 

.  

https://nahu.org/membership-resources/lprt-leading-producers-round-table
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Mark Your Calendars 
Membership Luncheon & Special Events Meet the 3rd Wednesday of Each Month 
Dallas/Addison Marriott Quorum, 14901 Dallas Pkwy, Dallas, TX 75254, USA 
 
April 20 – Financial Health in the Workplace Workshop – 10AM-3PM – Doors open at 9:30 

Saturday, May 7, 4-7ish:1st Annual DAHU Derby Day benefitting the Texas Therapeutic Riding 
Center 
    

Register here TODAY! 
 

We partnered with the TxTRC as our philantrhopy, and our big fundraising event is the Day of the Kentucky Derby!  Many 

things set this charity event apart.  Here’s the short list:  

• This is our first time to ever host a family-friendly event.  There is something for everyone of all ages.  Kids can 

get their face painted, decorate horseshoes, and run in the open air.  Adults can sip some mint juleps (cash donations 

welcome!), bid on silent auction items, and mix and mingle with other families.  A band will play.  The horse races 

will project on the big screen.  The Odessa Chuck Wagon Gang will serve their world-famous barbeque.   

• The ticket costs are reasonable. We don’t want to price people out, and we think our price structure will get people 

in the door – or to the Honor Equestrian Arena.   

• Capture the moment with a professional digital photo package. 

• Best part is the opportunity to see a demonstration of the TxTRC teachers and beneficiaries.  We will have a veteran 

and a disabled child show us the phenomenal therapy intervention horses provide.  

Thank you to our early sponsors! There’s room for more! All proceeds benefit the TxTRC.  Community / Public Service 

dollars are welcome as are auction items and tax deductable donations. 

 

May 20 – Broker Compensation Disclosures, Misty Baker of BenefitMall  

June 15 – Compliance Assistance on Mental Health Parity, Christine Robbins, Senior Advisor for Health Investigation, U.S. 

Department of Labor, Employee Benefits Security Administration 

July 20 – Annual Medicare Summit & “Murder at Grand Gatsby.” Save the Date/Agenda by clicking here 

 
  

https://txtrc.org/
https://txtrc.org/
https://www.dahu.org/services-8
https://vimeo.com/209016974#embed
https://youtu.be/LaMUKufVTzM
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WELCOME NEW MEMBERS! 
 

 

Jordan Sanford Hotchkiss Insurance Agency, LLC 

Marco Roquemore Health Equity 

Brittani Willey Beam Dental 

Rachel Cook Insurance and Benefits Resource Group 

Darren McClure Coterie Advisory Group 

Brandi Mercier Allstate Benefits 

Katy Ridge Cornerstone Senior Services 

Mary Cole EBen Benefits 

Antonia Garcia Holmes Murphy & Associates 

EJ Herring EBen Benefits 

Debra Phillips EBen Benefits 

Eric Yablon EBen Benefits 

Teri Bichler EBen Benefits 

Bekah Boone EBen Benefits 

 

Message from the President:  Expect a call from a fellow member… I’m making them learn to pick up the 

phone!  Lessons are learned when we lead. 


