 Texas CE Course Certification
COBRA – How COBRA Can Become a Nightmare





2.0 Hours

 A statement of the Knowledge, Skills, and Abilities the licensee is expected to obtain through completion of this course.
This course is designed to teach the more difficult applications of COBRA to the licensed agent.  It is designed to prepare the licensed agent to understand their liabilities and limitations in acting as a COBRA advisor for their employer clients.

A detailed outline of the course showing approximate times for major topics.
1. Duration of COBRA Coverage







1.0 Hours
a. An overview of maximum coverage periods

b. Five ways maximum coverage can be expanded

c. Six ways COBRA may terminate before maximum coverage expires

d. Notice of Termination of COBRA Coverage

e. Employer’s policies of extending COBRA maximum coverage period

2. Sources of COBRA Law








1.0 Hours

a. Overview

b. Statutory sources

i. Internal Revenue Code

ii. ERISA

iii. PHSA

c. Good Faith Compliance Standard

i. IRS Position

ii. DOL Position

iii. Application of Good Faith Standard

d. Regulatory sources

i. Final regulations

1. IRS

2. DOL

3. PHSA

ii. Former proposed final regulations

iii. 1999 IRS Final COBRA regulations

1. Topics addressed

2. Effective date issues

iv. 2001 IRS Final Regulations

1. Topics addressed

2. Effective date issues

v. Legal effect of final IRS Regulations

1. Generally legally binding
2. Binding for courts

3. Binding for enforcement actions

4. Will court honor DOL final regulations when interpreting ERISA

vi. 2004 DOL final regulations

vii. Legal effect off final DOL regulations

viii. Effect of IRS and DOL on regulations under PHSA

e. Administrative notices and opinions

i. DOL items

ii. IRS items

iii. HHS items

f. Case law sources
g. Legislative history review

h. Effects of health care reform

